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Page 74 


1 is worEJng on oiay be 13 level work, the method id 


1 die department. 


2 which he has been performing th&m, the level of 


2 Congressional mandate. Organization A 


3 supen'ision which he requires, Is. low enougli that 


3 gets anywhere from eight to 20 plus million , 


4 it still keeps it al the 12 level. Is that 


4 dollars a year. This organization has 


5 accurate? 


5 requirements, over the years, that will require a 


6 A. ril tiy answering it again my way ~ 


6 lot of research, characteristics that have been 


7 Q.Okay, 


7 quite unusual requiriug a great deal of research, 


S A. — and see if it meets your expectations 


! requiring documents explaining the process, the 


9 ~ [t responds to your question* Excuse me. 


9 grants specialist working with tegal, other high 


10 Q. Okay. I feel like a contractor. 


10 tevel offictals, just requiriqg knowledge and 


11 MR. STRAND: That is an miportant 


1 1 skills of federal assistance, that I would find 


12 distmction. 


12 comfort m passing on to diose experienced and 


13 THE WITNESS: The duties of a giants 


13 diose at die GS-13 level That's one. 


14 specialist, whether at die lowest grade level or 


14 Organization B, Again, an organization 


15 the high^ grade level, the process is the same. 


■ 

15 we have been dealing widi for years. Sole fiinder 


16 The distinctions will come, atid mainly I 


16 of their efforts* We have budgets with multiple. 


17 can speak lot my oflfice — I have no idea of any 


17 multiple, mult^Ie line izems. It has mdirect 


IS other office — is at the level oF complexity, the 


18 cost. 


19 comprehensiveness, the specific detail 


19 Mr. Hunter is still working dirough an 


20 requirements of that paitkular document. 


20 understanding — a fully appreciable understanding 


21 The work that is highly complex is 


21 of iodu^ctcost. The two team leaders have been 
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1 assigned and executed by diose at ihe higher 


1 wor):ing with him on thaL 


2 level. 


2 Lets see. I think that summarizes. 


3 Ptrsons like Mr. Hunter, or at die lower 


3 widiout going into other multiple organizations » 


4 level, for their professioiial development, is 


4 the kinds of things. 


5 assigned some of that work* Some of those 


5 We are talking research* We're talking 


6 documents that they received could have had work 


6 understanduig* We're talking being able to 


7 dotie by a more senior person. And persons^ again 


7 prepare documents that will express the findings 


8 like Mr. Hunter* will be given an opportunely to 


8 of this research and producing documents in a 


9 work those domnieuis, but they would not have 


9 dmely fashion. 


10 looked at them as an initial docum^it. 


1 

10 Q.Okay. Let s move back to the documents 


11 I say dial to say, they wouM have the 


1 1 diat you've tabbed and, actually, there is anodier 


12 familiarity, the exposure to documents such as 


12 bottom tab. 


13 that, but the basic work, that giound level work, 


, 13 A, This just talks about the di0erentiation 


14 would have been done by a GS-13, a person of 


14 between the 12 and die 13. 


15 higher level. 


15 Q. And do you know who authored this 


16 BY MR, SNIDER: 


16 document? 


17 Q.Okay, Can you give ine an example of 


17 A. 1 think I did. 


18 highly complex versus less complex? 


1 

11 Qh And you took diis from two different 


19 A. We have, excuse me, an organization that 


19 position descriptions? 


20 has been — has been working with the department 


20 A.RighL h; may have even asked diat 1 


21 Ibr a number of years. USIA- I can't say with 


21 look ai die GS-13 and die GS-12, 
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I MR, SNIDBR: Ttiat*s fine. 


1 Hunter for promotion to the GS-13 leveP 


2 BY MR. SNIDER; 


2 A.Mr. Hunter, like other members of the 


3 Q. Prior to Ms. Love*s - attempting to 


3 staff, have an opportunhy for professional 


4 upgiade Ms. Lovc*s positioa and promoting her, you 


4 development through training provided by the 


5 groomed her for promotion; is that true? 


5 Department of State, tiaining diat I approve or 


6 A. 1 groomed Ms. Love. I groom aJl members 


6 disapprove. 


7 ofthe^slaff. 


7 I make recommendations beyond that and 


8 Q.Okay, Just answer the questioa. 


8 make suggestions to him to train him. 


9 MR. STRAND: No, Objection. You get lo 


1 

9 He is given opportunities in the office, 


10 answer Mly. 


10 like other members of the staff are given 


11 BY MR. SNIDHR: 


11 opportunities. 


12 Q. The question was, did you groom Ms, Love? 


12 He has tlie opportuntiy to volunteer for 


13 Yes or no? If I have to ask yes or no, I will. 


13 special projects. Many times he does not. I 


14 but it was fiiUy responsive aiier ilie yes. 


14 encourage him. Those private discussions that we 


15 MR. STRAND: Okay. But you can't cut her 


15 have behind closed doors, I*m urging him along. 


16 off if she wants id add to the answer to clarify 


16 Now, there have been a few that he has, indeed. 


17 it, I mean, that's — 


17 volunteered on. 


18 MR, SNIDHR: Ask a follow-up question. 


18 Now, all of this adds lo professional 


19 MR. SIRAND: She gets to keep talking. 


19 development 


20 BY MR. SNIDER: 


20 The review of his work and the quali^ of 


21 Q. Have you groomed Mr. Hunter for pramocion 


21 his work, suggestions we make lo enhancing his 
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1 10 the GS-13, ma'am? 


1 work, are all, in my opinion, is toward his 


2 A. To say I groomed hnn, I groomed Mr. 


2 professional development, is part of grooming — 


3 Hunter for advancement, as I groom each member of 


3 coaching, monitoring, directing, all of lliat. 


4 the statt' for advancement. 


4 Q. Coaching and monitoring is part of the 

r 


5 Q. Did you groom him for promotion to the 


5 grooming process? 


6 GS-13? 


6 A.ftis,sir. It is a part of our work as 


7 MR. STRAND: Objection. Asked and 


7 grants specialist. 


8 answered. 


I S Q. Can you \ icve me any specific projects 


9 MR, SNIDER: It was asked, not answcned. 


9 diat you gave to Mr, Hunter in order to groom him 


10 MR, STRAND: Cftqe^tion. Asked and 


10 for promotion to the 13? 


11 answered. 


11 A. Mr, Hunter was \ ;iven more authori^ as a 


12 MR. SNIDER: Go ahead. 


12 result of his grant warrant increase. 


1;^ THEWrfNRSS: I groomed Mr. Hunter and I 


13 Mr. Hunter was given an opportunity to 


14 groom every member of my staff for advancement 


14 develop im IDP which is inclusive of trafntng 


15 BY MR. SNIDER: 


15 courses that woukl enhance his knowledge and skill 


16 Q. What type of advancement did you groom 


16 level. 


17 Mr, Hunter for? 


17 Mr. Hunter was encouraged to take courses 


18 A. Mr. Hunter could be perceived to be 


l!i ouiside of the department that would help him 


19 groomed for a GS-13 in the - in the Department of 


19 develop. 


20 State or outside of ihc Department of State, sir. 


20 Again, the volunteering on projects. 


21 Q, And what have you done to groom Mr. 


21 That's it, sir. 
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1 work. 

2 MR. STRAND: Did you say "gnini work" 

3 diatrheGS-13's ware doing? 

4 MR, SNIDER: RjghL That's my phrase, 

5 In other words, die basic contract ~ 

6 MR. STRAND: Objection. Mis-states, 

7 MR. SNIDER: Okay, The basic contract is 

8 written by a 13, and then modificatioiis, and 

9 additions and extensions, and those types of 

10 things, are a lower tevei analyst type of work. 

1 1 MR. STRAND: So the question is, is dut 

12 a fair characlerization? 



13 



MR, SNIDER; Thai's number one. 



14 MR, STRAND: Okay, So start with that. 

15 I ditnk it is easier w break this up, 

16 THE WITNESS: TTiere is a basic process to 

17 responding lo an audit repofi. And it would be 

18 the same for anyone, whether a nine, 11, 12, or 

19 13, That's what I meant iK4ien I said the basic 

20 piDcess. 



21 



MR, SNIDER: Understood 



1 



THE WITNESS: That's ^ did ihat answer 



2 your question? 



MR. SNIDER: Yes 



THEAWTTNESS; Okay. That's die basic 



5 work, 

6 MR. SNIDER: Okay, 

7 (Whci^upon^ there was a discussion off 

8 the record,) 

9 MR. SNIDER: How many pages on your ROI, 
10 Exhibit 2-H? 



11 
12 



MR. STRAND: Fourteen 
BY MR. SNIDER: 



13 Q. Fourteen, Okay, Can you look at that 

14 documem. ma'am? Thai's one of the ones diat you 

15 tabbed; is Uiat correct? 

16 A. Yes. 

17 Q. Is your signamre on the first page, 

18 ma'am? 

19 A. Yes. 

20 Q. And you created - who wrote the 

21 narrative on page four of diat document? 



£lite Reporting Company 



Page 120 



Fannie L. Allen 
06/06/05 

Page 122 



1 A.I wrote the narrative. 

2 Q. You wrote that And he was rated 

3 excellenton each ofdie critical job element 

4 descriptions on page two and three? 

5 A. The question is again? 

6 Q. You rated him excelknt on each critical 

7 job elemeni on pages two and three of that 

8 exhibit? 



10 
11 
12 



A. Correct 
MR. SNIDER: Okay. Nothing further, 

EXAMINATION 
BY MR. STRAND; 
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13 Q. My name is Stratlon Strand. Irqirescnt 

14 die govetrunent in diis case. I have some follow 

15 up questions for you. 



16 



You testified that when Ms. Love and Ms 



17 Swann left the grants division, you posted dieir 

18 positionsatthe 9/11/12 level; is thai correct? 

19 Did you testify to that? 

20 A, Yes. That is correct. 

21 Q, Why did you post dieh" positions at thai 



1 level? 

2 A. It's two-lbid- One, I wanted to bring 

3 die structiu^ of die office in tine with the 

4 structure of the department, 

5 And, two, I wanted to bring in some 

6 potentially younger candidates, younger in the 

7 sense of career, not necessarily age, giving them 

8 the oppommi^ ajid, hopefully, they would stay in 

9 the office for a period of time, looking for 

10 longevity. 

11 Q. Did you — 

12 A. Am I in a position to give an addendum to 

13 that question? 

14 Q. Sure. 

15 A. With my determinatian, I had the right to 

16 be able to do that. It was an option that I had 

17 to look at the office in that vein. My decision, 

18 Q. You were not trying to get younger people 

19 into that position. You were trying to get people 

20 who wouM stay there for longer? Is that what you 

21 just said? 
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1 suggested that he enroll in Toastmasteis id give 


1 — your tmdersianding of his abilities came bodi 


2 him a comfoit level id presentations. This was 


2 fioiu own personal observations and from 


3 coBSisieBdy done, but it went - my request went 


3 infounation given to you by die team leaders? 


4 ~ he did not participate in such until much 


4 A. Exactly. Yes, 


5 later. 


5 Q, You testified, I believe, diat &nm die 


6 And I iinally asked hiiu one day why he 


6 time Ms, Love and Ms. Sw;tnn received thetr i 


7 didn't do it early on. And he just indicated that 


7 promotions to GS-13, diey and Mr, Hunter performed 


8 he was stubborn. 


t the same type of work, in terms of the process 


9 I also ju^ifled — it's haid to gel a 


9 ihatOiey wentdirough. Do you bdieve diat Mr 


10 course outside of the department ~ ar that tune. 


10 Hunter at any time performed the same comple:Eity 


1 1 hard to gei a course outside of the government 


11 ofworkasMs, Loveand5wami,andperfbrmcditat 


12 structure. They wanted you to tak)e in-house 


12 the same level that diey performed it, in terms of 


13 courses. So I wroteajustificatianforhim lo 


13 how welt diey perfonned? 


14 take a written course — a writing course at P.G- 


14 MR, SNIDER: Continuing objection over 


15 Conumunily College, It was approved and he did 


15 here, but go ahead. 


16 take the course* 


16 MR. STRAND: Continuing objection ^ 


17 Q. Did you also have coaching -^ private 


17 MR, SNIDER; Yes. 


Ul coaching sessions with him about his research 


1( MR. STRAND: to? 


19 abilities? 


19 MR. SNIDER: To the leading nature of 


20 A, Yes - Many rimes he would do some work 


20 every - pretty much every question. 


21 and then come in with a product. 1 would read it 


21 MR. STRAND: "Pretty much every quesEion" 
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1 andl would have questions. And diose are the 


1 doesn't give us a real specific idea. Let me 


1 2 kinds of questions dial should have been answered 


2 rephrase it in response to the objection. 


3 in the document before he presented it to me. 


3 BY MR. STRAND: 


4 which also meant that he had to go back lo the 


4 Q. Do you believe that Mr. Hunter pedbrmed 


5 drawing board. So the level of depth and reseaich 


5 the same complexity of wor^ as Ms. Love and Ms. 


6 was not theie. 


6 Swann? 


7 Q. Is h true Ifaat your understanding of his 


7 A. No, he didn't. 


^ abilities comes not just — or came, at die time 


8 Q. Do you believe that He performed his work 


9 you made die decision on the accretion of duties 


9 to die same degree of competence that they did? 


1 

10 request, your imderslanding of his abilities came 


10 A, No, he did not 


1 1 bodi from )'our own personal observations of his 


1 1 Q. When you advertised the vacant positions 


12 work product and his interactions with other 


12 that Ms, Love and Ms. Swann had held, did you 


13 members of the Department of Slate, and also from 


13 advertise diem as GS-9n 1/12's, in aider to 


14 reports to you by the team leaders and the olher 


14 prevent Mr. Hunter from getting — from having the 


15 GS-13's? 


15 ability to apply for those positions? 


16 A. Would you ask that question one more 


16 A. No, 


17 time? 


17 Q. Since Ms. Love and Ms, Swann obtamed 


1& Q. Very well. Is it true that your 


16 their G5-13's, has Mr. Htmter handled grants at as 


19 undeistandrnji of his abilities — and Tm focusing 

1 


19 high dollar levels as they have handled? 


1 

20 your attention on the time that you made the 


20 A.No, he has not. 


21 decision ondie GS-13 accrettonofdutiesrequest 


21 MR. STRAND: I'd like to maik her 



Elite Reporting Company 



Page 148 - Page 151 



